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Hello everyone! My name is Surya Dodia
and I will be your co-director for this year’s
Ad-Hoc General Assembly. I am so happy
to be sharing with you my passion for the
Commission on the Status of Women and
the themes this committee can cover. I am
a first year political science student on the
pre-law track here at the University of
Florida. I was a dedicated Model UN
delegate all throughout high school, and
spent most of my time competing in
humanitarian and social committees, 
discussing topics from women’s issues to 
refugee crises. Outside of Model UN, I am a 
member of Phi Alpha Delta Pre-Law Fraternity 
and am a Peer Leader for UF’s First Year Florida 
program. When I’m not cramming in the library, 
I love going on runs, hitting up vintage markets, 
and finding new adventures throughout 
Gainesville. Throughout this conference, Noelle 
and I hope to see you all shine in your debate 
skills, engaging in active diplomacy and 
creating strong resolutions for these real world 
topics. We wish you all the best of luck this 
weekend and cannot wait to meet you all! 
Go Gators!

Hi delegates! My name is Noelle Morey and I 
will be your co-director for this year’s Ad-Hoc General Assembly. We are
so excited to be making GatorMUN history with you this year as we
pursue a new committee style together. As a GA delegate myself - and
a former GatorMUN delegate - I have loved learning about current
events and parliamentary procedure over the last four years of my MUN
career. I am currently a first-year Environmental Science student here
at UF; aside from Model UN, I am a Peer Leader for UF’s First Year
Florida program for new Gators, as well as an active member of the
University Film Society. UF has allowed me to integrate my passions for
nature, leadership, and communications into an academic &
extracurricular path, something I have been hoping to do since my
start in Model UN four years ago. Surya and I are looking forward to
seeing your own passions, creativity, and adaptability come into play
within our Ad-Hoc iteration of the Commission on the Status of Women
as we discuss pertinent themes, pressing topics, and various
perspectives on world affairs. And lastly, go Gators!

As we approach the start of GatorMUN XX, we want to give you some
advice to make this committee as fruitful and enjoyable as possible. As
an Ad-Hoc style committee, we expect that your solutions are based in
creative approaches rather than exact details. Your research should be
current, relevant, and policy oriented. Given that you have a shorter
time frame for preparation, we understand that your background on
each topic will be rather limited. Keeping this in mind, we expect to 
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touch on both topics covered within this background guide. We have
purposefully chosen two distinct topics to keep debate fresh and
unique. To help you in your preparation, we suggest that you use the
referenced sources and guiding questions for each topic. Do not worry
about being exact, but rather being as creative as possible. And most of
all, have fun! 

Best wishes and happy preparation, 

Noelle & Surya



Rules of Procedure

Setting the agenda.
This means choosing the order in which you will debate
topics, if there are multiple on the table.

Debating the topic.
Moderated Caucus

Moderated debate
Unmoderated Caucus

Work on draft resolutions, sporadic debate, time for
additional research, etc.

Speaker’s List
When the speaker’s list is closed, move straight into the
voting procedure.

Vote on motions as they arise.
Author’s Panel

Group of sponsors present resolution
Voting procedure

Resolutions are presented, then voted upon.
No one may enter or exit the room once voting procedure
has begun 

This Committee will abide by Robert’s Rules of Order, below is a
brief summation of the basic procedures needed to be successful
in this committee. Points and motions not listed in this
document are chair’s discretion on acceptance. The goal of this
committee is to create one resolution as a group by the end of
the conference, based on attendance more may be accepted.
Page minimums and maximums will be established throughout
the committee as well as sponsor caps. 

Order/Agenda of a Model U.N. Conference
1.

a.

2.
a.

i.
b.

i.

c.
i.

d.
e.

i.
3.

a.
b.
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Rules of Procedure
QUORUM
A majority of voting members answering to the roll at each
session shall constitute a quorum for that session. This means
that half plus one of all voting members are present. Quorum will
be assumed consistent unless questioned through a Point of
Order. Delegates may request to be noted as “Present” or
“Present and Voting.” 

MOTION TO SUSPEND THE RULES FOR THE PURPOSE
OF A MODERATED CAUCUS
A majority of voting members answering to the roll at each
session shall constitute a quorum for that session. This means
that half plus one of all voting members are present. Quorum will
be assumed consistent unless questioned through a Point of
Order. Delegates may request to be noted as “Present” or
“Present and Voting.” 

MOTION TO SUSPEND THE RULES FOR THE PURPOSE
OF AN UNMODERATED CAUCUS
This motion must include the length of the Caucus. During an
unmoderated caucus, delegates
may get up from their seats and talk amongst themselves. This
motion requires a simple majority
to pass. The length of an unmoderated caucus in a Crisis
committee should not exceed fifteen
minutes.

MOTION TO SUSPEND THE MEETING
This motion is in order if there is a scheduled break in debate to
be observed. (ie. Lunch!) This motion requires a simple majority
vote. The Committee Director may refuse to entertain this
motion at their discretion.

POINTS OF ORDER
Points of Order will only be recognized for the following items:
a) To recognize errors in voting, tabulation, or procedure,
b) To question relevance of debate to the current Topic or
c) To question a quorum.
A Point of Order may interrupt a speaker if necessary and it is to
be used sparingly.

MOTION TO ADJOURN THE MEETING
This motion is in order at the end of the last committee session.
It signifies the closing of the
committee until next year’s conference.
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POINTS OF INQUIRY
When there is no discussion on the floor, a delegate may direct a
question to the Committee Director. Any question directed to
another delegate may only be asked immediately after the
delegate has finished speaking on a substantive matter. A
delegate that declines to respond to a question after a formal
speech forfeits any further questioning time. The question must
conform to the following format: 

Delegate from Country A raises placard to be recognized by the
Committee Director.
Committee Director: “To what point do you rise?”
Country A: “Point of Inquiry.”
Committee Director: “State your Point.”
Country A: “Will the delegate from Country B (who must have just
concluded a substantive
speech) yield to a question?”
Committee Director: “Will the Delegate Yield?”
Country B: “I will” or “I will not” (if not, return to the next business
item)
Country A asks their question (it must not be a rhetorical
question.)
Country B may choose to respond or to decline.

If the Delegate from Country B does not yield to or chooses not
to answer a question from Country A, then he/she yields all
remaining questioning time to the Committee Director.

POINTS OF PERSONAL PRIVILEGE
Points of personal privilege are used to request information or
clarification and conduct all other business of the body except
Motions or Points specifically mentioned in the Rules of
Procedure.
Please note: The Director may refuse to recognize Points of
Order, Points of Inquiry or Points of Personal Privilege if the
Committee Director believes the decorum and restraint inherent
in the exercise has been violated, or if the point is deemed
dilatory in nature.

RIGHTS OF REPLY
At the Committee Director’s discretion, any member nation or
observer may be granted a Right of Reply to answer serious
insults directed at the dignity of the delegate present. The
Director has the ABSOLUTE AUTHORITY to accept or reject Rights
of Reply, and the decision IS NOT SUBJECT TO APPEAL.
Delegates who feel they are being treated unfairly may take their
complaint to any member of the Secretariat.
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FRIENDLY AMENDMENTS
Friendly Amendments are any changes to a formally introduced
Directive that all Sponsors
agree to in writing. The Committee Director must approve the
Friendly Amendment and confirm
each Sponsor’s agreement both verbally and in writing.

UNFRIENDLY AMENDMENTS
Unfriendly Amendments are any substantive changes to a
formally introduced Directive that are not agreed to by all of the
Sponsors of the Directive. In order to introduce an Unfriendly
Amendment, the Unfriendly Amendment must be the number
equivalent to 1/3 of Quorum confirmed signatories. The
Committee Director has the authority to discern between
substantive and non-substantive Unfriendly amendment
proposals.
Delegate from Country A raises placard to be recognized by the
Committee Director
Committee Director: “To what point do you rise?”
Country A: “Point of Inquiry.”
Committee Director: “State your Point.”
Country A: “Will the delegate from Country B (who must have just
concluded a substantive
speech) yield to a question?”
Committee Director: “Will the Delegate Yield?”
Country B: “I will” or “I will not” (if not, return to the next business
item)
Country A asks their question (it must not be a rhetorical
question.)
Country B may choose to respond or to decline.
If the Delegate from Country B does not yield to or chooses not
to answer a question from Country A, then he/she yields all
remaining questioning time to the Committee Director.

PLAGIARISM
GatorMUN maintains a zero-tolerance policy in regards to
plagiarism. Delegates found to have used the ideas of others
without properly citing those individuals, organizations, or
documents will have their credentials revoked for the duration of
the GatorMUN conference. This is a very serious offense.
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MOTION TO ENTER VOTING PROCEDURE
Once this motion passes, and the committee enters Voting
Procedure, no occupants of the committee room may exit the
Committee Room, and no individual may enter the Committee
Room from the outside. A member of the Dias will secure all
doors.
• No talking, passing notes, or communicating of any kind will be
tolerated during voting procedures.
• Each Directive will be read to the body and voted upon in the
order which they were introduced. Any Proposed Unfriendly
Amendments to each Directive will be read to the body and
voted upon before the main body of the Directive as a whole is
put to a vote.
• Delegates who requested to be noted as “Present and Voting”
are unable to abstain during voting procedure. Abstentions will
not be counted in the tallying of a majority. For example, 5 yes
votes, 4 no votes, and 7 abstentions means that the Directive
passes.
• The Committee will adopt Directives and Unfriendly
Amendments to Directives if these documents pass with a simple
majority. Specialized committees should refer to their
background-guides or Committee Directors for information
concerning specific voting procedures.

ROLL CALL VOTING
A counted placard vote will be considered sufficient unless any
delegate to the committee motions for a Roll Call Vote. If a Roll
Call Vote is requested, the committee must comply. All dele-
gates must vote: “For,” “Against,” “Abstain,” or “Pass.”
During a Roll Call vote, any delegate who answers, “Pass,”
reserves his/her vote until the Committee Director has exhausted
the Roll. However, once the Committee Director returns to
“Passing” Delegates, they must vote: “For” or “Against.”

ACCEPTING BY ACCLAMATION
This motion may be stated when the Committee Director asks for
points or motions. If a Roll Call Vote is requested, the motion to
Accept by Acclamation is voided. If a delegate believes a
Directive will pass without opposition, he or she may move to
accept the Directive by acclamation. The motion passes unless a
single delegate shows opposition. An abstention is not
considered opposition. Should the motion fail, the committee will
move directly into a Roll Call Vote.
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Background Guide
COMMISSION ON THE STATUS OF WOMEN

Established by ECOSOC resolution II 
on June 21st, 1946, the Commission on 
the Status of Women (CSW) is the 
primary global forum for discussing 
and promoting the empowerment of 
women within the international 
community. The Commission currently
meets on an annual basis to discuss 
plans of action towards narrowing gaps 
in opportunity and achievement for 
women, as well as the integration of 
women in various global matters. 

At each of its annual conventions, the CSW engages in general
discussion, hosts interactive expert panels, evaluates progress of
previously instituted programs, and considers a priority theme to
optimize debate and discussion. As you approach this weekend, keep
in mind that we will adhere to the aforementioned goals of the CSW
as we model an annual meeting of the Commission within our
General Assembly-style committee.

Topic 1: Women in the International Political Economy

A concept first introduced in the late 
twentieth century, the International 
Political Economy (IPE) is a structure 
recognized by political scientists, 
economists, and activists as a result of 
our globalizing international 
community. Incorporating global trade, 
domestic production, and growing 
industries, the IPE is a topic that can be 
related closely to the goals of the 
United Nations, as seen in its connection 
to Sustainable Development Goal 8, Decent Work and Economic
Growth. Beyond its relevance in general international affairs, the
increasing focus on the International Political Economy is creating a
space for its discussion in the context of gender equality and equal
opportunities among the entire global population. Furthermore,
discussing womens’ role in the International Political Economy in the
twenty-first century is pertinent to all global issues, as it encompasses
fair compensation, equitable work opportunity, and growth of
domestic industries.

Unpaid care, carried about primarily by women, is defined by
household maintenance, childcare, elderly care, and roles related to 
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How can the international community incorporate labor standards
within existing systems to accommodate unpaid labor?
In what ways can international governmental organizations (UN,
ILO, IMF, etc.) enact policies to prevent the exploitation of female
labor in developing nations?
In what ways can a nation contribute to the inclusion of women in
policy making within the macroeconomy?
How do current economic conditions of developing nations
impact its ability to empower women in the agricultural sector?
What role do global events like climate change, pandemics, and
wartime recessions impact the contribution made by women to
domestic economies?

health and welfare in and out of the home. This domestic labor
accounts for up to 39% of a nation’s GDP, as services conducted by
women often replace a lack of social services provided by
government infrastructure (UN Women). The discrepancy in paid
labor between men and women creates a disproportionate economic
scale in nations where manufacturing, commerce, and transportation
industries are dominated by paid male labor. As a result, women’s
contribution to the economy becomes diminished and inaccurately
reflects the economic output of a nation’s agricultural, social, and
welfare sectors. According to the International Monetary Fund, this
phenomenon can negatively skew the numbers of the working poor;
in other words, poverty levels are often understated because the
burden of caring for dependents is often unaccounted for (IMF). The
International Political Economy must remain cognizant of these
discrepancies across the international community to enfranchise
women into the labor market, and improve the economic conditions
of nations that lack the proper policies to approach unpaid labor.
Developing nations will benefit economically from incorporating
domestic labor into GDPs and creating spaces for women in national
labor sectors. 

Guiding Questions
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Topic 2: Disproportionate Effects: Women in Times of
War

The latest report from the UN 
Refugee Agency estimates that 
over 50% of the world’s 80 
million displaced peoples are 
women and their children 
(UNHCR). International gender 
norms contribute to the 
phenomenon where men 
remain directly engaged in 
conflict, as women are forced to flee, often with children and elderly
in their care. This leaves women particularly vulnerable to sexual
violence, labor trafficking, and other forms of wartime tactics that
disproportionately threaten the welfare of women in conflict zones.
Beyond these short term threats, the weakening rule of law during
wartime can lead to detrimental impacts on healthcare, education,
and welfare systems that support women in conflict. The Commission
on the Status of Women, in alignment with Sustainable Development
Goal 16, is tasked with protecting women’s rights and general welfare
in times of political instability and violent conflict. 

Assessing the state of women in conflict zones entails two major
components: the insurance of physical, emotional, and financial

safety, and the protection of systems that incorporate women into
restoration processes. The global community has taken steps toward

recognizing the disproportionate 
effects of war on women and 
children. Despite the United 

Nations’ establishment of 
gender-based violence in times 

of strife as a war crime, there are 
continuing trends of such 
incidents in current times 

(OHCHR). This perpetuated 
violence, as well as lack of 

essential services (first aid, 
mental healthcare, education, 

clean water, food, etc.), creates increasingly dangerous conditions for
women living in conflict zones. Beyond immediate safety and the

specific needs of women in areas of conflict, the Commission should
focus equally on the role that women play as peacemakers and

peacebuilders on a local, regional, and even global scale. Over twenty
years ago, the United Nations Security Council adopted and 
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How should the CSW assess the state of Resolution 1325 and apply
it to modern global structures? 
What can be done to protect the roles of women in education,
government, and industry during times of strife?
Understanding how family survival often becomes the
responsibility of women in times of conflict, how can the
Commission and other international bodies best support these
women despite physical barriers?
What efforts can be undertaken to optimize the delivery systems
of essential services to women in conflict zones?
How can post-conflict reform be used as an opportunity for the
restructuring of societies to better incorporate women into
professional, academic, and political institutions?

implemented Resolution 1325 effectively recognizing womens’ role in
restoring and maintaining peace in post-conflict societies (UN
Women). Understanding the various components that contribute to
the experience of women in conflict and post-conflict zones, the
Commission should place great emphasis on not only assessing the
success of currently existing systems, but also evaluating how the
international community can adapt to its changing population and
sociopolitical infrastructure. 

Guiding Questions
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