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2 Dear Delegates,
Welcome to GatorMUN XVIII, and welcome to The Commission on the Status of Women. My name is Alyssa 
Morford and I am a third-year political science major here at the University of Florida, minoring in philosophy 
and Arabic. It is an honor to pursue good ideas that inspire good works by directing the CSW committee 
this year. Since 1947 when the Commission was born, the CSW has come a long way in setting international 
standards and goals for gender equality around the world. Through extensive research the qualitative and 
quantitative “status of women” was assessed. This General Assembly plans to address those results found. As a 
shock to very few, women are not seen as, or treated as, equal to their counterparts in all parts of the world. 
Nonetheless, most issues that exist are born through intersectional struggles, in which the UN attempts to 
address. The topics identified in this committee will look at various intersectional struggles which are highlighted 
through the UN’s Sustainable Development goals.

The first topic this committee may address is labor. SDG 8 seeks decent work and economic growth throughout 
the world. As the UNCSW website states, “Investing in women’s economic empowerment sets a direct path 
towards gender equality, poverty eradication, and inclusive economic growth.” When more women are in the 
workforce, there are more able bodies in the workforce overall and a stronger economy overall. There is also 
much research on how more diverse economies, i.e., having more than just one type of work sector, make for a 
more sustainable economy. Creating more room for women in the workforce through whatever means country 
representatives see fit will be the goal of topic 1. 

The second topic is the gender gap in STEM education. As someone who studied engineering and competed in 
STEM competitions in high school, I have seen this issue first hand. SDG 4 seeks for quality education globally. 
In just about every country stereotypes and stigma have led to a drastic imbalance in the amount of women 
vs men who access STEM education, and thus enter STEM related fields. In the era of technology, making sure 
access to learning technological skills is universal and equal has become increasingly important. It is the very early 
years of growing up and learning that can set a precedent and foundation for who we grow up to be, which 
makes giving young people the resources they need to be successful immensely important.

All the Best,

Alyssa Morford
Director of CSW
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Quorum
A majority of voting members answering to the roll at each session shall constitute a quorum for that session. 
This means that half plus one of all voting members are present. Quorum will be assumed consistent unless 
questioned through a Point of Order. Delegates may request to be noted as “Present” or “Present and Voting.” 

Motion to Open Debate
This opens the floor for debate, allowing other points or motions. 

Motion to Set the Agenda
This motion determines the order in which the topics of a committee will be debated. Permission to speak will 
be accorded to one speaker for and one speaker against, and a two-thirds majority is required for the motion 
to pass. 

Motion to Open the Speaker’s List
Opening the Speaker’s List requires a simple majority to pass. A delegate may only be present on the Speaker’s 
List once, but may re-enter after he/she has spoken. If the Speaker’s List expires, debate then closes. 

Motion to Set Speaking Time
Speaking Time must be indicated by this motion from the floor before any members of the body may speak on 
the Speaker’s List. This motion must also accompany any motion for a Moderated Caucus. In a Motion to Set 
Speaking Time for the formal Speaker’s List, a delegate may also specify a number of questions or comments 
to automatically affix to the Speaking Time. These designated questions or comments may also have Speaking 
Time or Response Time (in the case of a question) limits, but these are not required. The Director may rule 
any Motion to Set Speaking Time dilatory. This motion requires a simple majority. Any delegate may make this 
motion between formal speakers in an effort to change the Speaking Time.

Motion to Close the Speaker’s List
The Speaker’s List may be closed upon a motion from the floor. Permission to speak will be accorded to one 
speaker for and one speaker against, and a two-thirds majority is required for the motion to pass. 

Motion to Suspend the Rules for the Purpose of a Moderated Caucus
This motion must include three specifications:
    a. Length of the Caucus
    b. Speaking time, and
    c. Reason for the Caucus.
During a moderated caucus, delegates will be called on to speak by the Committee Director. Delegates will 
raise their placards to be recognized. Delegates must maintain the same degree of decorum throughout a 
Moderated Caucus as in formal debate. This motion requires a simple majority to pass. 

Rules of Procedure



4 Motion to Suspend the Rules for the Purpose of an Unmoderated 
Caucus
This motion must include the length of the Caucus. During an unmoderated caucus, delegates may get up 
from their seats and talk amongst themselves. This motion requires a simple majority to pass. The length of an 
unmoderated caucus should never exceed twenty minutes. 

Motion to Suspend the Meeting
This motion is in order if there is a scheduled break in debate to be observed. (ie. Lunch!) This motion requires 
a simple majority vote. The Committee Director may refuse to entertain this motion at their discretion.

Motion to Adjourn the Meeting
This motion is in order at the end of the last committee session. It signifies the closing of the committee until 
next year’s conference.

Motion to Table the Topic
If a delegate believes that the flow of debate has become stagnant, he/she may make this motion. To Table the 
Topic is to halt debate on the present Topic, save the speakers’ list and all draft resolutions, and move on to the 
next Topic on the Agenda. The delegate making this motion may also choose to specify a previously tabled Topic. 
This motion requires a two-thirds vote to pass. The Topic may be returned to at any time by tabling the present 
Topic and adding the phrase “for the purpose of returning to Tabled Topic ____,” to this motion. If no Topics have 
been previously tabled, debate must follow the established Agenda. This motion is to be used sparingly.

Points of Order
Points of Order will only be recognized for the following items:
    a) To recognize errors in voting, tabulation, or procedure,
    b) To question relevance of debate to the current Topic or
    c) To question a quorum.
A Point of Order may interrupt a speaker if necessary and it is to be used sparingly.

Points of Inquiry
When there is no discussion on the floor, a delegate may direct a question to the Committee Director. Any 
question directed to another delegate may only be asked immediately after the delegate has finished speaking 
on a substantive matter. A delegate that declines to respond to a question after a formal speech forfeits any 
further questioning time. The question must conform to the following format:
 Delegate from Country A raises placard to be recognized by the Committee Director.
 Committee Director: “To what point do you rise?”
            Country A: “Point of Inquiry.”
 Committee Director: “State your Point.”
 Country A: “Will the delegate from Country B (who must have just concluded a substantive   
 speech) yield to a question?”
 Committee Director: “Will the Delegate Yield?”
           Country B: “I will” or “I will not” (if not, return to the next business item)
           Country A asks their question (it must not be a rhetorical question.)
           Country B may choose to respond or to decline.
If the Delegate from Country B does not yield to or chooses not to answer a question from Country A, then 
he/she yields all remaining questioning time to the Committee Director.



5Points of Personal Privilege
Points of personal privilege are used to request information or clarification and conduct all other business of 
the body except Motions or Points specifically mentioned in the Rules of Procedure.

Please note: The Director may refuse to recognize Points of Order, Points of Inquiry or Points of Personal 
Privilege if the Committee Director believes the decorum and restraint inherent in the exercise has been 
violated, or if the point is deemed dilatory in nature.

Rights of Reply
At the Committee Director’s discretion, any member nation or observer may be granted a Right of Reply 
to answer serious insults directed at the dignity of the delegate present. The Director has the ABSOLUTE 
AUTHORITY to accept or reject Rights of Reply, and the decision IS NOT SUBJECT TO APPEAL. Delegates 
who feel they are being treated unfairly may take their complaint to any member of the Secretariat.

Working Papers and Draft Resolutions
Once a Working Paper has been submitted, approved, distributed, and formally introduced to the body, it can 
and will be referred to as a “Draft Resolution.” In order for a Working Paper to be submitted to the Committee 
Director, it must be in correct format and bear the names of a combination of a number of Sponsors and 
Signatories necessary to introduce, as determined by the Committee Director. 

Sponsors are the writers of the Working Paper, and agree with it in its entirety. They should be able to vote ‘yes’ 
for the paper during voting procedure. Signatories are those delegates interested in bringing the Working Paper 
to the floor for debate, but do not necessarily agree with its contents. 

A delegate can motion to discuss the working paper during a moderated caucus or unmoderated caucus. 
A delegate can also motion for an author’s panel, which is essentially a moderated caucus moderated by the 
authors. It is the chair’s discretion on the maximum amount of authors allowed on the author’s panel.

Friendly Amendments
Friendly Amendments are any changes to a formally introduced Directive that all Sponsors agree to in writing. 
The Committee Director must approve the Friendly Amendment and confirm each Sponsor’s agreement both 
verbally and in writing.

Unfriendly Amendments
Unfriendly Amendments are any substantive changes to a formally introduced Directive that are not agreed 
to by all of the Sponsors of the Directive. In order to introduce an Unfriendly Amendment, the Unfriendly 
Amendment must the number equivalent to 1/3 of Quorum confirmed signatories. The Committee Director 
has the authority to discern between substantive and nonsubstantive Unfriendly amendment proposals.

Plagiarism
GatorMUN maintains a zero-tolerance policy in regards to plagiarism. Delegates found to have used the ideas 
of others without properly citing those individuals, organizations, or documents will have their credentials 
revoked for the duration of the GatorMUN conference. This is a very serious offense.



6 Motion to Close Debate and Voting Procedures 
A motion to close debate may only pass with a two-thirds majority. Once this motion passes, and the committee 
enters Voting Procedure, no occupants of the committee room may exit the Committee Room, and no 
individual may enter the Committee Room from the outside. A member of the Dias will secure all doors.

Once moving into voting procedures chair can only accept these motions:
• A point of order to correct an error in procedure
• An appeal of the decision of the chair
• A motion for division
• A motion for roll call vote
• A motion for adoption by acclamation
• 
No talking, passing notes, or communicating of any kind will be tolerated during voting procedures.

Each Draft Resolution will be read to the body and voted upon in the order which they were introduced. Any 
Proposed Unfriendly Amendments to each Draft Resolution will be read to the body and voted upon before 
the main body of the Draft Resolution as a whole is put to a vote. The Committee will adopt Directives and 
Unfriendly Amendments to Directives if these documents pass with a simple majority. Specialized committees 
should refer to their background guides or Committee Directors for information concerning specific voting 
procedures. Unless otherwise specified by the Secretariat, each Committee may pass as many resolutions as it 
agrees are necessary to efficiently address the Topic

Delegates who requested to be noted as “Present and Voting” are unable to abstain during voting procedure. 
Abstentions will not be counted in the tallying of a majority. For example, 5 yes votes, 4 no votes, and 7 
abstentions means that the Directive passes.

Roll Call Voting
A counted placard vote will be considered sufficient unless any delegate to the committee motions for a Roll 
Call Vote. If a Roll Call Vote is requested, the committee must comply. All delegates must vote: “For,” “Against,” 
“Abstain,” or “Pass.”

During a Roll Call vote, any delegate who answers, “Pass,” reserves his/her vote until the Committee Director 
has exhausted the Roll. However, once the Committee Director returns to “Passing” Delegates, they must vote: 
“For” or “Against.”

Voting with Rights
During a Roll Call vote delegates may vote “For with Rights” or “Against with Rights.” Delegates will be granted 
30 seconds to explain their reasons for voting for or against a draft resolution. This time will come after the 
tabulation of votes.
Delegates should use this option sparingly. It is meant for delegates who feel that their vote may seem off policy, 
despite it being correct. The acceptance of rights is up to the director’s discretion. If a speaker goes off topic 
during their allotted time the director will rule their speech dilatory and move to the next motion in order.



7Accepting by Acclamation
This motion may be stated when the Committee Director asks for points or motions. If a Roll Call Vote is 
requested, the motion to Accept by Acclamation is voided. If a delegate believes a Directive will pass without 
opposition, he or she may move to accept the Directive by acclamation. The motion passes unless a single 
delegate shows opposition. An abstention is not considered opposition. Should the motion fail, the committee 
will move directly into a Roll Call Vote. 
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Important Note
As the director for this general assembly, I am highly conscious of the fact that there are more than two gender 
identities. There is a full gender spectrum in which people fall, and UF Model UN sees importance in recognizing 
this fact. However, for ease of explaining concepts surrounding women’s rights and the work of the CSW, much 
of this background guide will refer to women and men in binary terms. Nonetheless, in an effort to pursue good 
work, I will do my best to refer to all genders as best I can during the committee session. If there are any more 
concerns regarding this topic, feel free to reach out to UF MUN.

Historical Background on the CSW
The Commission on the Status of Women (CSW) was founded shortly after the United Nations itself was 
founded in 1947. The process of working towards gender equality has been a goal of the UN since its inception. 
In the early years of the commission, the CSW worked with Non-Governmental Organizations (NGOs) to 
assess the status of women around the world and set standards involving gender equality. The CSW is accredit-
ed for replacing the word “men” in its standard form as a word that is synonymous for humanity in the Universal 
Declaration of Human Rights created by the UN. Since the 1950’s, the CSW has held conventions in an effort 
to pursue research on, and discuss action towards solving, various gender related issues such as marriage equal-
ity and work equality. As the CSW began to share more substantiated data about the disproportionate status 
of women, their conventions turned into World Conferences on Women. International Women’s year in 1975 
turned into the Decade for Women, and since then the process of addressing, discussing, and solving gender 
related issues around the world has grown exponentially.
Since its founding, the CSW has grown to 45 member states of the UN elected based on equitable geographic 
distribution. As members of Model UN, you have been selected to represent the specific issues of your state 
and region, while working toward wider gender related goals. The CSW strives to make sure all voices are heard 
in the conversation on gender equality.

CSW 2020
Each general assembly of the CSW addresses specific issues. This year’s general assembly – CSW 2020 – will 
have the specific focus of assessing and implementing a platform of action on gender equality and the empower-
ment of women, which specifically contributes to the full realization of the 2030 Agenda for Sustainable Devel-
opment. The session is an opportunity for each of the member states to mobilize and plan new initiatives. By the 
end of this year’s General Assembly, it is expected for the CSW to pass a plan of action that addresses one of 
the following topics, while striving towards the completion of the UN’s Sustainable Development Goals (SDGs).
The CSW commonly works with NGOs to help address the identified problems. Involving the work of various 
NGOs in your plan of action is acceptable and encouraged.

UN Sustainable Development Goals
The UN adopted 17 sustainable development goals in 2015 that work toward environmental, political, and 
societal sustainability. While the goals are immense and overarching, it is the UN’s vision that all are achieved by 
2030. While the UN’s ability to complete these is sometimes questioned, the constant forward motion towards 
achievement is present. The goals will only be accomplished through ambitious actions brought forth by strong 
leaders. The progress made on these goals is constantly being tracked and updated on the UN platforms.

SDG 5 is Gender Equality, which directly relates to the work of the CSW. However, the goals involving pover-
ty, industry, education, hunger, etc., also have intersectional and overlapping goals with work relating to gender 
equality. It is important that during this year’s CSW general assembly, we address gender equality in the macro 
perspective of the SDGs as a necessary focal point.



9Graphic of the UN’s Sustainable Development Goals

Graphic of the UN’s Sustainable Development Goals

Throughout this background guide I will address how several of the SDG’s have intersectional interests with the 
topic presented. Incorporating the SDG’s in proposed Platforms of Action during the general assembly will be 
encouraged.



10 The first topic the general assembly may address is labor. SDG 8 has the goal of ensuring decent work and eco-
nomic growth throughout the world. Nonetheless, women do not always see these goals as applying to them. As 
a result, our committee works toward finding a solution to equal and equitable work opportunities for women 
around the world. Promoting the presence of women in the workforce not only helps gender equality, but also 
boosts and diversifies economic markets. 

Status of women in the workforce
Many are aware of the general idea of women having unequal accessibility and treatment in the workforce. 
However, for many people living in well developed countries, the true impact of that statement is not always 
realized. As quoted on the CSW website, “Globally, over 2.7 billion women are legally restricted from having 
the same choice of jobs as men. Of 189 economies assessed in 2018, 104 economies still have laws preventing 
women from working in specific jobs, 59 economies have no laws on sexual harassment in the workplace, and in 
18 economies husbands can legally prevent their wives from working.” While in some countries women have a 
hard time working, in several countries many women can be restricted from working at all. The statistics men-
tioned represent economies from both the developing and developed world, displaying that gender discrimina-
tion is not exclusive to one or the other. 

Women’s role in the economy
To lay the groundwork for the topic of women in labor, it is important to recognize the role that women cur-
rently play. Not only are women very often pushed out of certain industries or work overall, but women also 
represent 75% of all unpaid labor – according to the Council on Foreign Relations. This statistic represents 
household work, unpaid care for children and elderly, and other laborious tasks that could result in payment. The 
more time women spend devoted to unpaid care work, the less they are present in the labor force. Beyond this, 
where there is existing female labor, women are highly overrepresented in informal or vulnerable employment 
such as agriculture. When looking at women’s labor worldwide, 1/3 of the work is some form of agriculture, 
forestry, or fishing - all of which are in many cases vulnerable industries. Notably, the amount of agricultural work 
that women take-up is higher in developing countries. Additionally, beyond informal and vulnerable employment, 
women are also overrepresented in low-paying jobs. One initiative that has worked towards solving these prob-
lems is the lobby for home-based workers, which was mobilized in Pakistan with UN Women’sWomen’s help 
and expanded employment options for women. UN Women also advocated for migrant workers in the Laos 
People’sPeople’s Democratic Republic to educate companies on women’s economic and social welfare as part 
of new basic training for officials.

It is important to recognize the overall economic effects that would occur if women were more equally and 
equitably included in the workforce. A country can argue that increasing women’s role in the workforce will 
improve gender equality and expand labor to benefit the country’s local and global economies. If women were 
able to have the same labor rates as men across the world, there would be a drastic increase in GDP. The Coun-
cil on Foreign Relations has a series of graphics depicting this, with just one example being that GDP growth in 
Western Europe would be over 5.1 trillion dollars if women had equal participation in the workforce compared 
to men.

Topic 1: Labor
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Economic Diversity
From a strictly economic perspective, including more women in the workforce is a benefit. Many studies show 
that the most successful economies are diverse economies. Various countries that now rely on oil wealth to 
support their economy across both South America and the Middle East/ North Africa shifted their economy 
towards oil production in the 1960s and 1970s. Yet, many researchers argue that later economic downfalls were 
due to economic systems relying on only one sector of labor. Bringing multiple industries into an economy helps 
stabilize these issues that may later arise; thus, bringing women into labor will help diversify economies.
While women are able to diversify economies through inherent gender diversity, they may also be able to make 
a wider market for new skills and industries not currently existing in our world. This is not to necessarily apply 
gender expectations to any section of the workforce, but rather to say that the development of new industries 
in an economy while simultaneously bringing women into those industries may solve many problems at once. 
Diversification in any economy – developed or undeveloped, strengthens it. As UN Women states, “Women’s 
economic empowerment boosts productivity, increases economic diversification and income equality in addition 
to other positive development outcomes.” That is why in Ethiopia, for example, UN Women lead a joint program 
that provides economic assistance to business development organizations, which have since trained over 6,000 
women in business and marketing management.

However, analyzing women’s place in any work force requires more than just numbers, but also analysis of the 
treatment of women. That is why, while tackling the presence of women’s labor around the world, we must also 
tackle the issue of women’s pay and treatment in the workplace.
 
Women’s pay
Men tend to earn a higher wage than women all around the world. This is one clear issue that is not exclusive to 
developing countries. Nonetheless, it is important to recognize that issues such as the wage gap are much more 
drastic in certain parts of the world than others. The data on the gender pay gap through cross-country com-
parisons can be found through the UN’s International Labor Organization (ILO). As a general idea however, the 
global average is a 16 to 19 percent difference in average pay of women to men, as of 2018.

The wage gap is an inherent issue in the fight for gender equality, but it’s also important to note the following re-
sults that come from women being paid less. Around the world women are less likely to own land, own homes, 
or be able to provide for themselves. The wage gap layers on top of existing societal norms that stagnates the 
place of women around the world. Were women paid more, it would also increase their opportunities to own 



12 more and thus, increase their independence, and thus, their place in society. The gender pay gap represents both 
economic and societal oppression.

An important part of the gender wage gap is looking at where it is worst. In industrialized countries there is an 
average 15-20% difference in the wages of women compared to men (in 2016). In middle-income countries 
however the gender wage gap is lower. Addressing why the gender wage gap is oftentimes worse in more indus-
trialized countries should play a major part in discussion during the general assembly.

Treatment in the workplace and world
Much of the role that women play in the workforce is highly related to the role women play in society. How 
women see themselves as valued in family relations, governmental relations, and as having equal respect affects 
their willingness to be a part of the workforce. It is important to note that in many countries it is women’s 
preferred choice to stay at home. While this is always a perfectly valid choice for women to make, the reasoning 
behind that decision in many cases has more to do with the aforementioned treatment of women in society – 
and thus in the workplace. 59 countries have no laws prohibiting sexual harassment or abuse in the workplace. 
Beyond that statistic, women also have a significantly harder time getting legal representation for workplace 
harassment – in both developing and developed countries. In places where women can enter the workforce, 
ensuring their protection and representation against maltreatment is highly important to actually ensure equality. 
The measure of this type of inequality is called gender parity. The gender parity index takes into account income, 
education, societal treatment, etc. when talking about the topic of inequality in gender. The many reasons why 
women are seen as different and are treated differently layer on each other. Understanding the gender parity 
index is important. The gender parity index not only accounts for the number of women in the labor force – it 
accounts for what it is like for women to be in the labor force.

On the CSW website you will find the many ways in which the gender parity is not being met. Gender parity 
goes beyond labor, but labor is a significant part. Facts such as that, on the whole, women have significantly less 
internet access, are less likely to own a bank account, etc., compound on why they are not nearly as present in 
the workforce. UN Women advocated for the passage of the 2007 Foreign Employment Act in Nepal which 
set standards and restrictions that helped to guarantee women’s security and rights in the workplace, as well 
as banned discrimination based on gender. UN Women also helped over 12,000 women in Guatemala access 
financing, training, and technology through various service centers. Initiatives such as this are what UN Women 
seeks to expand to the macro level.

Economic gains are important to highlight for women in the workforce, but making sure societal gains are made 
at the same time can be seen as equally important. It is not enough for women to just be in the workforce – 
they need to be equally respected and represented while they are a part of it.

Furthermore, changing societal norms affects gender participation in labor. Currently women make up merely 
5% of Fortune 500 CEOs. There is no clear law to change the dynamic stopping companies from putting more 
women in positions of power. This change will come from the bottom-up.

Regional Context
The statistics for gender parity around the world are values from 2017

Middle East / North Africa:
According to the Council on Foreign Relations “The female labor force participation rate in the Middle East 
and North Africa (MENA) is the lowest in the world and has seen little improvement in the past four decades”. 
Specifically, in the North Africa Region, the gender parity comes in at about 20-35%. It is cited that many of the 
reasons for this include low salaries, harassment, and lack of opportunities. Very few countries in the region actu-
ally have any specific laws that make gender discrimination illegal in the first place. Because of this, those women 



13who do have jobs often take up the previously mentioned informal labor that is more prone to effects from 
market shifts.

Sub-Saharan Africa:
Sub-Saharan Africa includes many countries that have almost a strikingly perfect gender parity at 100%. The 
region varies, whereas South Africa has a gender parity of 77%. However, Mozambique has a gender parity of 
110%, meaning women are more employed compared to their male counterparts. However it is also important 
to note that much of the economy in most sub-Saharan African countries is over 50% agricultural which is a 
vulnerable industry. While women and men have better levels of work equality, the labor market as a whole is 
not particularly strong. Unemployment overall is relatively high, compared to the rest of the world. Brooking’s 
attributes this to the previously mentioned lack of economic diversification. 

South America:
South America is another region with comparatively low gender parity, but has overtime increased female labor 
participation. Their current gender parity varies from about 50-80%, but averages in the 60s. Peru stands out 
with a high gender parity at 82%. The International Monetary Fund recognizes women represent a significantly 
smaller fraction of the workforce than men in South America, however the region has made significant progress 
in the past two decades. Change in the region reflects a particular dynamic of having a large youth population 
that over time have become better educated. Significant factors that hold back female labor in the region are 
accounted to be lack of subsidized child care. Columbia and Mexico have in recent years created subsidized 
child care programs, which have made a significant effect on labor force participation. The International Mon-
etary Fund also accounts that laws against gender discrimination and equal treatment are not nearly as wide-
spread in South America as they are in other regions. 

Western Europe and North America:
The gender parity in most of Western Europe and North America is in the high 70 to low 80%. Due to long 
standing development, this region experiences high levels of both male and female labor participation, however, 
does experience disparities in women’s pay and workplace treatment. Central America does experience lower 
gender parity, mostly in the high 50s. Whereas it was mostly single women who made up the female labor force 
in the 1950s and 60s, since then the percent of married women playing a part has drastically increased over-
time.  Themes of independence and self-sufficiency for women have become more accepted over-time. This is 
one barrier that is seen less in the Western Europe and North American Region that is present in many other 
regions.

Asia Pacific:
The gender parity across Asia varies drastically. In China, the gender parity is 80%, compared to India which has 
a gender parity of 35%. India also has the highest rate of unpaid care work for women. In the region as a whole 
the trends of female labor participation have remained low despite economic and societal developments. The 
Asian Development Bank states that the main reasons for lower female labor force participation is mainly due 
to social norms that emphasize domestic responsibilities of women and overall limited social mobility. Lack of 
systems for parental leave and subsidized child care play major roles in women’s involvement in the labor force. 

Guiding Questions
-How much does illiteracy play into women’s labor around the world?
-What solutions can be applied to both developed and developing countries?
-What are the Sustainable Development Goals that relate to labor?
-How do we keep countries accountable for their work towards gender equality?
-What NGOs could be a part of completing a Platform of Action?
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The second topic for this general assembly tackles education and technology. Topic one recognized the impor-
tance of women in the workforce, and education plays a big part in making that possible. Rather than broadly 
tackling global education as a whole, this general assembly will focus on STEM education, and women’s access 
to STEM education. In the age of technology, technical skills become increasingly more important. Ensuring that 
women around the world have equal access to educational opportunities will be the focus of this general as-
sembly.

General Education Around the World
The world has made a lot of progress in education equality. In most countries, there is some level of access to 
education, and more often than not, it is provided to both male and female individuals. Nonetheless, there is still 
a lot of improvement to be made regarding specifically gender-related issues. According to UNICEF, only 66% of 
countries have reached gender parity in education. Education opportunities are not the same for women as they 
are for men, and beyond that are not the same for the wealthy as they are for the impoverished.
More girls than boys do not have access to education. Not only will over 16 million girls never receive a formal 
education, but due to that, females make up 2/3 of illiterate people around the world. This significant gender gap 
in education exists in over half of all countries. High illiteracy rates play into women also lacking the ability to 
raise their societal/class standing.

It is important to make the distinction between access to education and access to quality education. In many 
parts of the world, education does not always lead to learning. Maintaining institutions that can provide quality 
education is a challenge. Poverty remains one of the strongest barriers to education for adolescents and teens 
around the world. Poverty affects the ability to access education in any form, and beyond that poses a powerful 
barrier towards receiving a quality education. It is due to this that there are still strikingly high levels of illiteracy 
in many states. For example, in sub-Saharan Africa, there are many countries with literacy rates below 50% for 
young individuals.

Luckily, there has been a constant downward trend of illiteracy rates around the world. However, Maintaining 
progress toward SDG 4 – Quality Education is important to solve these big picture problems. When talking 
about girls’ access to STEM education during the general assembly, it must be clearly recognized that access to 
basic education is not already a given in all states or nations.

The Importance of STEM Education
STEM stands for Science, Technology, Engineering, and Math. There are many STEM subjects like algebra and 
chemistry which get taught in most primary schools. However, more advanced STEM topics like coding, man-
ufacturing, and robotics are not nearly as prevalent in school systems around the world. The countries that are 
going to stand out most in the global economy in the coming generation are those equipped for upcoming 
technological advancements. The ability to lead these technological industries starts by teaching students the 
skills necessary to be a part of them.

STEM jobs earn on average 26% more than non-STEM jobs. The growth in the STEM market is also at a yearly 
17% percent whereas other markets average about 10% growth. Getting more women involved in STEM ed-
ucation allows them the opportunity to pursue careers in these fields, which has the macro effects of changing 
social norms and social standing of women in many societies.

Current female STEM education
The field of STEM grows every day as technology continues to involve itself in all parts of life. However, when it 
comes to existing STEM education, women make up only 35% of those enrolled in such programs. Many wom-
en who earn degrees in STEM fields are also less likely to end up attempting to get jobs in those fields. In STEM 

Topic 2: STEM Education



15industries men make up, on average, 72% of the field, whereas women make up 28% of the field. Amongst this 
group 86% of engineering and science jobs are made up by white or Asian individuals. The lack of diversity within 
the STEM field is also extremely apparent.

International day of girls and women in science
It has become increasingly evident that the technology industry will be the focal point of economies moving 
forward. However, equal access into those industries has yet to be achieved due to gender stereotypes and sys-
temic inequalities with females’ access to STEM education. The UN recognized the importance of STEM educa-
tion for women and their involvement in STEM industries when they created the International Day of Girls and 
Women in Science. On February 11th each year, the UN seeks to recognize that women have just as much of a 
place as men in Science and Math related subjects. However, they do not have equal involvement. As UN Wom-
en describes, “Girls are often made to believe they are not smart enough for STEM, or that boys and men have 
natural affinity for the field.” Through the creation of this day, awareness is raised for the issue of lack of women 
in STEM fields and lack of representation in STEM education. The day calls for more investment and opportuni-
ties in female STEM education. The International Day of Girls and Women was an important step in recognizing 
problems at hand but has not necessarily solved them.

Barriers that still exist to Education
The first and most prominent barrier to getting more females involved in STEM education is stereotypes and 
biases. It is not just arbitrary societal norms of men being better at STEM based topics, either. Many textbooks 
for science and math topics almost exclusively show pictures and use examples of men performing the subjects 
presented. There are many studies that show implicit bias from teachers that end up sustaining the perceived 
stereotypes of men being better at science and math subjects due to reliance on said textbooks. When wom-
en were presented textbooks that included pictures of women in them, they performed better on average in 
chemistry courses. Representation plays a huge part in students envisioning and achieving success – both male 
and female. Having clear representation in learning materials is just one way to make a significant shift in edu-
cational stereotyping. It should also be abundantly clear from this example that social norms can actually have 
strong effects on maintaining patterns at a macro level.

Race and class are other extremely prominent barriers to increasing STEM education not only for females, but 
to anyone. Due to a lack of resources and systemic societal setbacks many low income and minority students 
struggle to involve themselves in STEM education. While at many schools in various developed education-
al systems have STEM classes available, Black and Latino students are significantly less likely to take advanced 
STEM classes such as AP or honors courses. Many topics like engineering and robotics are also primarily taught 
through extracurricular programs that lower income families are not able to participate in at the same rate.

Success Stories from NGOS
Luckily, many NGOs have taken significant first steps toward expanding STEM education around the world, 
and specifically have been able to target female STEM education. One example from the United States is an 
organization called Girls Who Code. This organization recognized that the interest in computer science fields 
for women had a major drop off after the ages of 13-17. Through online resources, advocacy work in the policy 
field, and in-person programming, the organization has reached millions of girls. Their organization also targeted 
under represented groups such as those from low-income backgrounds. Their advocacy has led to policy change 
in multiple states now offering more computer science courses, and making more of an effort to include un-
derrepresented minorities in tech. While this organization is mainly based in the US, it poses a good example of 
how a non-profit endeavor has successfully increased the number of girls who have access to STEM education, 
not just through their own resources, but also through policy change.

Another example of educational success is from a refugee camp in Kenya that has also made significant strides in 
teaching girls how to code. Over 150,000 refugees from surrounding countries occupy a refugee camp in Kenya 



16 where they have the opportunity to attend Angelina Jolie Primary School. While the particular school is not able 
to serve all refugees who need education, it has given many girls the opportunity to focus on education and 
build a skill set that will help them secure a more stable future. UN Women helped to equip this camp with the 
technology and leadership capabilities needed to continue the program.

 Women from the refugee camp in Kenya

Regional Context
Sub-Saharan Africa
The region of Africa is a super important region when talking about education because 60% of Africa’s pop-
ulation is currently younger than 25. It is the young people in this region that have the ability to help reform 
and develop struggling economies, if given the resources. It is clear that STEM education is a significant tool in 
helping emerging economies compete in a global market. However, it is much of Africa that currently lacks the 
most when it comes to the existence of STEM education and STEM related jobs. Due to its young demographic 
sub-Saharan African countries especially have the ability to see exponential economic growth due to increased 
technical education.

However, many of the barriers that exist to involving more women in STEM education are most relevant in 
many of the countries of sub-Saharan Africa. Quality of education is lacking due to lack of resources in much of 
Sub-Saharan Africa.

Middle East/ North Africa 
According to the Council on Foreign Relations “In Bahrain, Dubai, Oman, Qatar, and Saudi Arabia, girls consis-
tently outperform boys in both math and science, just as women outnumber men in universities by 108 per-
cent.” However, due to sociocultural factors, women are still significantly left out of the workforce and more 
specifically STEM fields. In many Arab-Gulf states women are actually involved in STEM education at a very high 
level. In much of the Middle East and North Africa the education of women in STEM is lower. However, in both 
regions female employment remains low. The Council on Foreign Relations describes that it will take both top-
down policy changes and bottom-up social challenges to truly use female talent at its full level.

South/Central America
In recent years the South American region has experienced a lot of progress in providing equal access to edu-



17cation for both men and women. However, like much of the world, this region still has differences in women’s 
involvement with STEM. Women make up about 35% of STEM based higher education, according to UNESCO. 
Nonetheless, women make up 45% of researchers, and that is much higher than comparable regions. There has 
been a push from many education institutions across the region that prevents and works against gender based 
discrimination. Multiple NGOs have worked to implement programs in Latin America about awareness of 
biases around STEM and have worked to counteract them. While this region hasnt achieved a full gender parity, 
a plan to target teachers and teaching methods across the region has been established. So far, the region has 
made significant progress on STEM education and innovation.

Asia Pacific
The Asia Pacific region, while having many technological hubs within, struggles to bring women into the STEM 
industry. Research positions in South, West, and East Asia each have female representation in the low 20%s or 
below. According to The Diplomat “As many as 80 percent of jobs in Southeast Asia will require basic digital 
literacy and applied ICT skills by the year 2030.” There is a clear need for technological skills that are not taught 
to women. The interest in STEM for young girls is apparent, but the many sociocultural barriers that have been 
discussed above are ever present in this region. Research in the region shows that beyond being culturally 
conditioned to avoid STEM topics, women also face many gender-relatated biases and discrimination in the 
workforce.UNESCO has created a program to counteract these problems through UNESCO Bangkok. The 
program specifically focuses on getting more women involved in STEM and improving STEM educational pro-
grams through various projects and policy changes. UNESCO also makes clear that there has not been enough 
research done on the challenges that women face in STEM to begin with.

North America / Western Europe
The company Microsoft did a study of over 11,000 girls in the UK and their opinions on STEM education and 
careers. In Europe there seems to be similar issues to many other regions of the world. Young girls show inter-
est in STEM, but that interest goes away around age 15 after gaining experience with how STEM careers are 
viewed. It is also clear that lack of practical and hands-on experience held back their interest in STEM subjects. 
Due to lack of role-models and a work-place that would not treat them equally, by age 15 girls tend to lose 
interest in pursuing STEM careers. These findings are comparable to most of Europe and the North American 
region. Luckily, due to development and awareness of the issue, programs such as Girls 4 STEM in Europe and 
Girls Who Code in America, amongst many others attempt to counteract these barriers. Slowly female involve-
ment in STEM is rising. However, it is in the Western Europe and North AMerican region where specific dispar-
ities in class and race are more prominent in female STEM involvement. 

Guiding Questions
-What trade skills will be the most important for economic development in the future?
-How does the UN play a role in helping to level the playing field in technological capabilities of countries?
-What NGOs would most efficiently assist in the development of STEM education around the world?
-How can public policy be shaped to open more doors for female STEM education?
-What are the factors that influence and motivate female students to enroll and persist in STEM degree pro-
grams?
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